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AMENDMENT NUMBER THREE TO 
SPORTS FACILITIES MANAGEMENT, LLC 401(K) RETIREMENT PLAN 

 
SUMMARY PLAN DESCRIPTION 

MATERIAL MODIFICATIONS 
 
I 

INTRODUCTION 
 
This is a Summary of Material Modifications regarding the Sports Facilities Management, LLC 401(k) Retirement Plan ("Plan"). Unless 
stated otherwise, the modifications described in this summary are effective as of January 1, 2021. This is merely a summary of the 
most important changes to the Plan and information contained in the Summary Plan Description ("SPD") previously provided to you. It 
supplements and amends that SPD so you should retain a copy of this document with your copy of the SPD. If you have any 
questions, contact the Administrator. If there is any discrepancy between the terms of the Plan, as modified, and this Summary of 
Material Modifications, the provisions of the Plan will control. 
 

II 
SUMMARY OF CHANGES 

 
1. Safe Harbor Contributions 
 

This Plan is referred to as a safe harbor 401(k) plan. If your Employer elects to satisfy the "safe harbor" rules, then before the 
beginning of each Plan Year, you will be provided with a comprehensive notice of your rights and obligations under the Plan. 
However, if you become eligible to participate in the Plan after the beginning of the Plan Year, then the notice will be provided to 
you on or before the date you are eligible. A safe harbor 401(k) plan is a plan design where your Employer commits to making 
certain contributions described below. This commitment to make contributions enables your Employer to simplify the 
administration of the Plan by ensuring that nondiscrimination regulations are met, which is why it is called a "safe harbor" plan. 

 
Safe harbor matching contribution. In order to maintain "safe harbor" status, your Employer will make a safe harbor matching 
contribution equal to 100% of your salary deferrals that do not exceed 3% of your compensation plus 50% of your salary 
deferrals between 3% and 5% of your compensation. This safe harbor matching contribution is 100% vested. 

 
For purposes of calculating the safe harbor matching contribution, your compensation and deferrals will be determined on a 
payroll period basis. 

 


